
 

 

 

 

 

 

 

 

 

 

 

 
 

Employee Compensation Package 2023-24 

 

Six days after approving the annual budget, a library that participates in the IMRF must post on its website the 
total compensation package for each employee having a total compensation package that exceeds 
$75,000. Also, at least six days prior to approving an employee compensation package that equals or exceeds 
$150,000, the library must post the total compensation package information on its website. Alternatively, a 
library can choose to post a notice on its website identifying where the public can obtain compensation 
package information (i.e., at the library’s main office). For libraries without a website, the information must be 
posted at their main office. 5 ILCS 120/7.3. 

 

Staff Member 

 

Job Title 
Annual 

Compensation 
Vacation Days 

per year 
Sick Days 
per Year 

Medical 
Insurance 

Bartenfelder, Tom Library Director $120,500.00 25 10 $12,441 

Christen, Jacquie Assistant Public Services Manager $70,282.00 25 10 $12,441 

Kamin, Pam Circulation Services Manager $74,675.00 25 10 $12,441 

Martorano, Jill Public Services Manager $95,988.00 25 10 $12,441 

Peery, Ian Assistant Director $106,331.00 25 10 $12,441 

Schutt, Jon Marketing Coordinator $70,000.00 25 10 $12,441 
 


